LEGATION OF THE 
UNITED STATES OF AMERICA 





Subject: Transmission of Translation of Saudi Arabian 
Compensation Regulations in Technical 
Enterprises. 


wo 
Cs 


The: Honorable 
= 
re) 
ON 





Tha Secretary of State, 
| Washington. 


Ly 
ew 
<= 
- 

ws 
= 
© 
— 
Pa 
om) 
= 

-_ 
«x 
= 
fs. 
ey 


I have the honor to transmit as of possible interest 
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508! to the Department a translation of the Saudi Arabian 
Compensation Regulations for Workmen in Technical 
Industrial Enterprises, no. 8/4/h dated September 24, 
1937 (Rajab 18, 1356). 
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AIR MAI, 


COMPENSATION REGULATIONS FOR WORKMEN IN TECHNICAL 
INDUSTRIAL ENTERPRISES 


Approved by Royal Decree No. 8/4/h dated 18/7/1356 


AIR MAIL 
COMPENSATION REGULATIONS 


FOR 
WORKMEN IN TECHNICAL INDUSTRIAL ENTERPRISES 

1. These Regulations are called "Compensation 
Regulations for Workmen in Technical Industrial Enterprises”. 

2. In these Regulations the word "Workmen" denotes 
both the Technical and Simple workmen. | 

3. In these Regulations the word "Apprentice" means 
any person who may be practicing without a fixed pay. 

L. In these Regulations, "Technical Workmen” means 
any person who works on the basis of a monthly pay, or 
any person whose monthly gain totals "Forty Arabic 
Riyals" or more notwithstanding whether it is paid to him 
in a lump sum or in several separate payments. 

5. In these Regulations "Simple Workmen” means any 
person who works on the basis of daily pay or any person 
whose monthly gain totals "Thirty-nine Arabic Riyals” or 
less. . 

6. In these Regulations "Employer" means any person, 
group or company who hires the services of another against 
a daily, monthly or yearly pay, as the agreement may be, 
notwithstanding whether such agreement is verbal or written. 

7. In these “sgulations "Temporary Disablement” 
means such disablement which incapicitates a workman 
temporarily for work which he was capable of performing at 
the time of the accident thus disabling him to gain the 
same wages from the same work or similar works for a 
period not to exceed one year from the date of the accident. 

8. In these Regulations "Permanent Partial Disable- 
ment" means when the injury causes permanent disablement 
in any of the organs of the workman and thus reduces his 
gain permanently below that which he used to get prior to 

the 
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the injury. 

9. In these Regulations "Permanent Total Disable- 
ment" means when the injury causes a total permanent 
disablement for any work. 

Section I 
Bodily Compensation 

10. Every workman, whether "Technical" or "Simple" 
whose death is caused by an accident during the work, 
his employer shall pay to his heirs, through the Govern- 
ment, a sum of no less than two hundred gold pounds and 
no more than three hundred gold pounds. 

af the deceased is an apprentice, the employer 
shall pay to his heirs a sum of seventy five gold pounds. 


Section Il 
Compensatio or Temporary and Permanent Ir 





11. Where an injury to a technical or simple work- 
man incapacitates him for his work, his employer shall 
pay him full wages for the first seven days of the date 
of the injury and thereafter (75%) of his wages until 
the injured is cured or until the end of the period of 
temporary disablement referred to in Article (7) of 
these regulations. If this period elapses and it is 
being medically decided that the injured will not 
possibly be cured and that his physical conditions do 
not enable him to work any further, then the disablement 
shall be deemed "Total Permanent Disablement" and the 
compensation shall be made in accordance with Article 
(13) of these Regulations - the "Employer" shall have no 
Tight whatsoever to deduct any payments which he may 
have made to the injured during that year. 

12. The “Employer” shall pay to the technical or 
simple workman in the case of partial permanent 


disablement, the sums shown on Schedule (A) attached hereto, 
as 
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as the injury may be. 

13. The “Employer” shall pay to the "Technical Work- 
man" in the case of "Total Permanent Disablement” a lump 
sum of four hundred and fifty gold pounds, and the 
"Employer" shall pay to the "Simple Workman” in such case 
ea lump sum of three hundred gold pounds. If the injured 
is an apprentice the “Employer” shall pay to him a lump 
sum of two hundred gold pounds. 

Section III 


GENERAL 
14. All medical attendande and treatment of the in- 


jured and their transport to hospitals no matter what the 
injury may be shall be for account of the "Employer" alone. 

15. The "Employer™ shall extend to his workmen 
medical treatment at all times even where the injuries do 
not exclude them from continuing their works. 

16. The “Employer” shall keep a register inscribing 
the names of the employees and workmen, their serial tag 
numbers and dates of engagement as well as another 
register inscribing the wages and salaries of such 
employees and workmen, and a third register where to 
record any injuries which may occur to those employees 
and workmen from time to time. 

17. The "Employer", in the event of an accident 
which may befall any of his employees or workmen and dis- 
ables him from resuming his work in more than three days 
from the date thereof, he shall notify the Government 
Representative of such accident immediately either by 
letter or telegram. In his notification he shall include:- . 

a) The name and identity of the injured. 

b) Kind of injury. 

co) Place and date. 

4) Medical precautions taken in aiding the injured 

in 
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in case the injury is not fatal. 

18. If the "Employer" neglects the observation of 
Articles (16) and (17) of these Regulations his penalty 
will be a cash payment of no less than thirty gold pounds 
and no more than fifty gold pounds. 

19. The schedule attached to these regulations shall 
be considered as an annexture to it. 

20. All accidents and injuries which have occurred 
to technical and simple workmen in the development companies 
in the Kingdom prior to these Regulations being put into 
effect shall be solved and settled in accordance with the 
Articles hereof. These Regulations shall further apply to 
all accidents and injuries which may occur in the present 
and future development enterprises. 

21. The working hours and holidays shall be agreed 
by the Government with the Companies. 

22. Compensations for permanent employees shall be 
made in accordance with the agreements signed between them 
and their employers. 

23. Government Departments concerned and Concession- 
aire Companies shall be notified of these Regulations and 
of the documents approving it. 

24. The Ministry of Finance is charged with the 


execution of the contents of these Regulations. 
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‘ Schedule ( A ) 
List of injuries deemed to result in permanent partial 





Technical Simple Apprentices 
(Figures are gold pounds) 
Loss of right arm above or 


at the elbow. 315. 210. 140. 
Loss of left arm above or 

at the elbow. 270. 180. 120. 
Loss of right arm below the 

elbow. 270. 180. 120. 
Loss of left arm below the 

elbow. 225. 150. 100. 
Loss of leg at or above the 

knee::. 270. 180. 120. 
Loss of leg below the knee. 225. 150. 100. 
Permanent total loss of hearing 225. 150. 100. 
Loss of one eye. 135% 90. 60. 
Loss of thumb right or left. 112-1/2 75. 50. 
Loss of all toes of one foot 90. 60. 40. 
Loss of one phalanx of thumb 45. 30. 20. 
Loss of index finger. 45. 30. 20. 
Loss of great toe. 456 30. 20. 
Loss of any finger other than 

index finger 22-1/2 15. 10. 
Loss of any toe of one foot 22-1/2 15. 10. 
Note: - 


If the injured is left handed, his compensations for 
injuries in his left hand shall be the same as for 
the right handed and vice-versa. 


